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Signed articles appearing in the Leaflet express the views and
opinions of the authors. They do not form local or national policies or
procedures. We welcome your feedback, opinions and inquiries.
The Leaflet attempts to give coverage to all locals, and pertinent
material will be held for the future if the space is unavailable in the
current issue.

LETTER
From the Editor
Hello my PPWC Brothers and Sisters,

LETTERS

I’d like to introduce myself as the new Leaflet Editor. I’ve
worked in the forest industry for 30 years and I’ve been a
member of PPWC Local 2 in Crofton, BC for almost 20 years
where I am a First Vice-President, Wage Delegate and the newsletter editor. I
took over as the National Communications Officer from Chris Faber during the last convention in
Vancouver, and I look forward to working with Christina on the Leaflet for you all to enjoy. As we live through these
uncertain times, it’s now more than ever that we need to stand together united. United we will make it through the tough times, and
united we will build a better future for our communities and for ourselves.
I am a very proud member of this union and of my local, and I am excited for this opportunity to serve you all with the best of my
abilities.
In Solidarity,
Chris Wipplinger															
National Communications Officer

Congratulations to our Bursary Recipients!
The PPWC awards two bursaries of $1,000 each to well-deserving spouses/partners and children
of its members at the end of each November.
PPWC is proud to announce that we have awarded the recipient of the Angus Mcphee Memorial
Bursary to Nikole Johnson and the recipient of the Orville Braaten Memorial Bursary to Desiree
Buchan for their hard work and a job well done.
Please join us in congratulating the 2019 bursary winners.
We wish them the best of luck in their future education.

January 7, 2020
Angus Macphee Memorial Bursary
Dear PPWC,
I am writing to thank you for your generous Angus Macphee
Memorial Bursary. I was very excited and appreciative to learn
that I was selected as the recipient.
Currently, I am re-enrolled in my second year of BSc Nursing and
plan to take my masters in Nurse Practitioner once I graduate.
This bursary will help lighten my financial load and allow me to
focus more on school.
Thank you again. I hope I can help community members like this
one day as you have done for me.
Sincerely,
Nicole Johnson

Desiree Buchan accepts a cheque from Sherman Power of Local
2 as the winner of the Orville Braaten Bursary award.
PPWC Leaflet
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I was reminded recently of a parable:

NATIONAL
PRESIDENT
So many questions and very few answers leave me to wonder
about the world we are living in today. No one could have
foreseen the events that are now transpiring. Just a few
short months ago, if someone would have mentioned “social
distancing”, what images would have come to mind? Did any
of us really know what a “COVID-19” was? Could
any of us have foreseen the instability a virus
can wreak on our planet?
When all of this started to play out it was very
surreal, almost dream like. Our minds have
never had to grasp at the enormity of the
situation that is facing us. Yet here we are,
dealing with the collapse of our economy, social
distancing and all that it entails, and a myriad of
other scenarios facing us each day. It is easy to
be overwhelmed by all of this. Now, more than
ever we need to pull together as a union, as a
country and to the best extent possible, as a
planet. What we do today can and will affect us
into the unknown future.

“I’d like to
give special
thanks to all
the essential
workers and
those tasked
with keeping us
safe.”

I’d like to give special thanks to all the essential workers and
those tasked with keeping us safe. Healthcare workers are
being asked to put others before self, and I am humbled by
their dedication, perseverance, professionalism and tenacity.
They are not the only ones to be thanked for much of our
union has been deemed essential and you continue to
contribute to the needs of all of us. I could and probably
should list the people, certifications, and locals that would be
included in this list. However, I know that if I try and put a list
together, invariably I will miss some and I do not want to show
them disrespect. Know that we are forever grateful for your
sacrifices.
The stress on all of us is not something to be ignored. We
are all having thoughts that keep us awake at night. Be it an
uncertain future, economic worries, health issues, loneliness,
depression, fear or one of many other various troubles we
are facing. We need to be vigilant and try to help those that
need help. We need to stay connected to each other; a simple
phone call can make all the difference to someone during this
terrible time. It is important to let people in need know they
are not alone, that others are in the same situation, that there
is hope for a brighter tomorrow.
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“One day, a professor entered the classroom and asked
his students to prepare for a surprise test. They all waited
anxiously at their desks for the exam to begin. The professor
handed out the exams with the text facing down, as usual.
Once he handed them all out, he asked the students to
turn over the papers. To everyone’s surprise, there were no
questions – just a black dot in the center of the sheet of
paper. The professor, seeing the expression on everyone’s
faces, told them the following: “I want you to write about what
you see there.” The students, confused, got started on the
inexplicable task. At the end of the class, the professor took
all the exams, and started reading each one of them out loud,
in front of all the students. All of them, with no exception,
defined the black dot, trying to explain its position in the
center of the sheet. After all had been read, the classroom
silent, the professor started to explain: “I’m not going to
grade you on this, I just wanted to give you something to
think about. No one wrote about the white part of the paper.
Everyone focused on the black dot – and the same happens
in our lives. We have a piece of paper to
observe and enjoy, but we always focus
on the dark spots. Our life is a gift, and we
always have reasons to celebrate – nature
renewing itself daily, friends around us, the
job that provides our livelihood, etc.

However, we insist on focusing only
on the dark spot – the health issues
that bother us, the lack of money, the
complicated relationships with others, or the
disappointment with a friend. The dark spots
are very small when compared to everything
we have in our lives, but they’re the ones
that pollute our mind. Take your eyes away
from the black dots in your life. Enjoy each
one of your blessings and each moment that life gives you.
Be happy and live a life such that even the undertaker will be
disappointed when it is your time to go.”

Convention
The PPWC National and Local 5 recently hosted Convention
in Vancouver. It was a milestone event as it was our last
annual Convention. A year prior in Castlegar, a resolution
was passionately debated and passed, to move to biennial
Conventions matching the 2-year terms we adopted years
earlier for our elected positions.
Special thanks goes to Christina and Chen for the amount of
work and dedication put forward to ensure Convention went
off without a problem.
During the first two days of convention week, we hold labour
school. This year we were educated by Mark Leier, a labour
historian from Simon Fraser University. He informed our group
of some of the labour struggles from our province. He kept
attendees on their toes with a lively presentation that included
a banjo.
This was followed by a tour of the restored cannery in
Steveston. It was opened in 1894 and was the biggest

cannery on the west coast. Participants were treated to facts
around the labour movement, changes in technology and
environmental issues related to its operation.
On day 2, we were treated to a presentation by Graham Mitchell
of the Broadbent Institute. He taught our members about
internal/external organizing. Further discussion was intended
to give us ideas on doing a better job of organizing with helpful
strategies to facilitate that end.
Wednesday saw the first of three days of convention. Squamish
First Nations Elder Latash welcomed us to their unceded
territory. He spoke of his grandfathers’ work of unionizing
the dock workers in Vancouver during the first part of the 20th

On the last day, nominations were again opened. Myself, Todd
Smith and Rod Gallant, were acclaimed as President, VicePresident, and Second Vice-President respectfully. We will be
having elections for Secretary-Treasurer and Occupational
Health and Safety Officer. A pending election for the
Environmental Sustainability Officer may be needed after locals
canvas their members for interest.
Lynn Lindeman, Chris Cargill and Art Burley were elected as
the Audit Committee with Ron Richardson as alternate. Niki
Menard, Chuck LeBlanc and Cheryl Buckley were elected as the
Tabulating Committee with Ian McConnell as alternate. Cole
Callaghan, Mat Moran, Alex Goddard, Ryan Tysowski, Cheryl
Buckley were elected as the Young Workers Committee after a

The 58th Annual Convention was held prior to the establishment of social distancing. The PPWC is taking all the
neccessary precautions to ensure our members and staff are safe.
century. We passed our rules of order, presented officer reports,
went over proposed budget numbers for next year and opened
nominations for our table and part time officers.
We were lucky to have a presentation by Dr. Charlene Higgins of
the First Nations Forestry Council and the work they are doing
to ensure First Nations are given equal opportunities in forestry.
They want to be true partners on their traditional territories.
They have earned this right. It is now time to make it happen.
We debated the resolutions that were presented for
consideration of the floor. Of note, we combined our Forestry
and Environmental officer positions, as much of the duties
overlapped. The new position is called the Environmental
Sustainability Officer.

motion was passed to have all nominees sit on the committee.
The Communications Officer will be Chris Wipplinger for the
next couple of years.
Convention is a time to look back at the past and move forward
into the future. It is the true democratic place where we can
debate all things and direct us for the coming years.
In Solidarity,
Gary Fiege						
National President

Presentations by the CCU’s Kelly Johnson and CUSW’s Geoff
Denstedt were appreciated by all.

PPWC Leaflet
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NATIONAL 1ST
VICE-PRESIDENT
I think I should start with my thoughts on all of those who
have been impacted by the forest industry with strikes, layoffs,
closures, and curtailments. The past year has been in crisis
and we feel, hear and see your pain. I also want to share my
thoughts with all the workers living in this troubling world with
companies and industry pressing the union members and most
recently, the coronavirus uncertainty as we watch it play out.
Our challenges are great. We have massive diversity in every
aspect from millennials to Generation X to baby boomers.
There is also ethnic, cultural, rural and gender differences
among us. I see this when I travel throughout the province
teaching Shop Steward Courses. I can see our perceptions
sometimes differ and our paths are not always clear. What is
clear are human rights, human needs and social acceptance.
These are less negotiable.
I do, however, see struggles between the different generational
groups with all sides strong to their feelings. My generation
cannot change the shape of a past that created us, nor can we
change the future that shaped you. What we can do, is respect
each other. We must recognize that we need the younger
generation to carefully carry this precious torch forward and
have the understanding that this will be a different torch. No
less important, but different none the less.
The balance of union to company and their shareholders is the
most important push and pull at stake for us, the blue-collar
stakeholders. Never be folded by words backed by money.
If all the generations could take a glimpse back to 100 years
ago, you would see what those words did. I also believe you
would feel pride, determination and more motivation to defend
the union because this is what defends you, us, and ours
collectively. Remove the us, and how would you feel sitting in
this room?

healthcare workers with concerns and fears from being left
alone on a site as well as calls from overwhelmed, deemed
essential workers who fear getting sick as there are confirmed
cases of COVID-19 in the building. We’ve even had one
manager ask workers for proof of illness.
When I travel into Vancouver from my home in Maple Ridge to
attend to necessary office tasks, the streets are mostly empty
by city standards; most stores are closed, sidewalks and parks
are empty. This all to the joy of those who need us to stay
home to keep them safe.
With the Convention taking place three weeks ago, I wish I
could speak and thank everyone for giving me another term.
However, my absolute focus is on what we can do to help you;
whether you are working, laid off, or are staying home, we are
here to support you in every situation. If you are depressed,
let us know and we will find you help. If your company isn’t
keeping you safe, let us know. If you are scared, just know we
are too, but together we can overcome these terrible times.
Minimize exposure by practicing social distancing. Don’t buy
more than what you need when you shop. Let’s be leaders.
Being part of a union means we are not self-servers. We are a
sister and brotherhood of collective human sharers.
I have worked as an HVAC worker in a hospital for 40 years
with much infection control experience. Your best protection is
your own precautions. Wash your hands, avoid touching your
face, be mindful of surfaces you touch, and keep your distance
from others.
Thank you all for your sacrifices. They do matter and play a key
role in the fight against the spread of the virus.

In Closing
I would just like to finish by saying thank you all for this
sometimes underappreciated, selfless, often thankless noble
work. Your reward is knowing how important you are. If it’s any
consolation, we certainly appreciate you as does many of those
who don’t speak up so again, I thank you!
With much humility, empathy and care.
In Solidarity,
Todd Smith						
National 1st Vice-President

COVID-19
I suppose one day, we will look back on this time and a variety
of themes will come to mind including economical, emotional,
heroic, tragic, and even ignorance. For all of us have a
different story that will be told with a variable of endings.
I can honestly say I am proud to be in this union as I know
most of our locals are producing essential materials to fight
this monster as well as the frontline workers in many of our
hospitals who are keeping the buildings running.
In Vancouver and on the island, I’ve received calls from our
6 | PPWC Leaflet 2020 SPRING EDITION

NOTICE OF EVENTS
All union events will be postponed until
further notice. Announcements will be
sent out once the new dates are set.

Local 1
Castlegar, B.C.

LOCALS

Hello all from the twilight zone! I suppose our experiences
here in Castlegar won’t be too different from those of anyone
else in the rest of the world right now. It all seems so surreal
that it’s hard to focus on much else to be honest. I returned
from convention in Vancouver and next thing you know we
find ourselves swept up in the madness.
Our mill has seen some changes as a result of this hideous
virus, but they are not all bad. The company has sent most
of the staff away to work at home, so our members get the
best parking spots every day now! Seriously though, it’s quiet
around here but we are still managing to make pulp. I’ve been
reading that pulp is important and that we are ‘essential service
workers’. I find it a bit funny as it wasn’t long ago that I was
berated by an old friend for working in a pulp mill because all
we do is clear-cut our forests and pollute.
In these trying times, the company is obviously shifting their
focus to the COVID-19 crisis instead of the usual day to day
politics that keep the pulp mill world turning. The company
has been meeting with our executive on a frequent and regular
basis, but all other committee meetings have been postponed
until further notice. They have been making the changes that
are expected to keep the mill running and our membership
is happy to still be working while many of our family, friends
and neighbors are not. We have had a few members that are
struggling with the stress of it all and our union leaders are
actively trying to help provide information and guidance to
available resources.
Join me in hoping beyond hope that the lasting damage of this
is minimal and the recovery for all is swift.

There
was a month
curtailment announced for both pulp
and paper operations, including trade to commence
February 28, 2020 due to a fibre shortage brought on by the
since resolved Western/Steelworkers strike. The malware
attack shutdown all of Paper Excellence operations and a better
than expected start-up of the sawmills have led to the kraft mill
curtailment being canceled. We have roughly 45 operators and
15 trades laid off.
On February 27, 2020, the main mill waterline burst resulting in
the rapid shutdown of the total mill for 5 days. The only good
news from this is that it did increase the wood supply for the
kraft mill.
The Local is moving forward with 6 arbitrations as the company
still does not want to settle anything at standing committee.
There are 2 arbitrations on contracting out and others on swipe
times, call time, union jurisdiction and temporary workers.
In Solidarity,
Lynn Lindeman 							
Local 2 President/NEB Member

Stay safe, healthy and positive.
In Solidarity,
Cheryl Buckley, 							
Local 1 NEB Alternate					

Local 2
Crofton, B.C.
Greeting to all,
It has been a very interesting time at Crofton lately, to say the
least. The company was hit with a malware attack on February
19, 2020 which took total control of all their business systems.
At present, the company has only been able to recover a
small part of their information. They are attempting to build
workarounds or completely new systems. Their total payroll
records were lost, although they did manage to pay all our
members on time last week. This has led to only one of 6 paper
machines being able to run due to the inability to place order
information onto the winders of the paper machines and having
no ability to process the paper rolls for shipping to customers.

Local 5
New Westminster, B.C.
Many Local 5 members are working in the hospitals where
they provide essential services without much recognition.
They run the boilers, chillers, and air handling units that are
necessary to keep the hospital comfortable and safe. Our guys
are considered an essential service and as such, going to work
is not optional. They are worried, but are continuing to perform
their duties despite the desperate lack of personal protective
equipment. It has been shocking to me to see the way private
industry has reacted to the COVID-19 virus as compared to the
management in some of our hospitals.
My son works in a factory, which is considered vital to the
food industry by providing the packaging for the food. The
management immediately instituted a policy whereby all the
machines were shutdown 20 minutes before shift end and
the crew went home while a complete cleanup of the machine
surfaces was performed. Then the next crew came in. Compare
that to a situation at the hospital where management tried to
force our members to train others in close proximity for 12
PPWC Leaflet
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hours on operation processes, for which the training should
have been provided months ago.
In Solidarity,
Ken Mckenzie							
Local 5 NEB Member

Local 8
Nanaimo, B.C.
Hi everyone,
Here at Local 8, we have instructed all our worksites to adopt
special protocols due to the pandemic we are all facing across
the globe. We have had our sawmills shut down due to the
inability to safely distance workers from each other in certain
parts of the plants. The sawmills are also waiting to see if they
are deemed essential services as they also supply the pulp
mills with fibre that is needed to produce certain grades of pulp
for the medical field. They are trying to set up their parameters
to ensure that the workers are maintaining the recommended
distancing. As this is not only a challenge in the community,
it has posed a huge problem in the workplace. Another issue
that is impacting our ability to run the facility is the absence of
workers that may have been exposed to someone outside of
the workplace. We have one sawmill running at 50% capacity
because of this.
At Harmac, we managed to meet with the company and come
up with a strategic protocol plan just before all the government
announcements came into effect on March 16th. This of course
changed marginally after the announcements. We have had to
put many workers into self-quarantine that had returned from
trips abroad. The workers were all ok with this.
A specialty order at Harmac has been recently doubled for
a cedar made product that is used to make medical masks,
surgical gowns, drapes, screens, and other hospital supplies
in the United States. We are going all out to keep this product
supplied to the customer as they are much needed during
the COVID-19 crisis. The workers are all following the safety
protocols that we have established including the rigorous
cleaning of their workstations and the machinery they operate.
On Local 8’s website, we have been putting up any new
information that comes our way and are including links to
related articles as well as two sites that allow you to access
online doctors.
During this moment in time where we are locally, provincially
and nationally in crisis, we all are reminded of the care and
consideration we can give those who are facing the ugly
challenges of this pandemic. Working together, we will get
through this.
In Solidarity,
Rod Gallant							
Local 8 President/NEB Member
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Local 9
Prince George, B.C.
Local 9 is quiet right now due to the COVID-19 pandemic. The
executive decided that it would be a good idea to close the
office during this time.
Both pulp mills and PacBio are running as per usual with no
signs of change at this time.
Canfor has announced some curtailments around Prince
George with Northwood Pulp shutting down from April 25th till
May 17th. There are a few Canfor sawmills affected around this
time as well.
I hope everyone is doing their part and isolating themselves and
practicing social distancing.
Stay safe during this trying time.
In Solidarity,
Ron Richardson							
Local 9

Local 15
Kimberley, B.C.
We’d like to welcome Jake Walmsley (Pulping Group) and
Taylor Quinton (Relief Pool). There will be another new hire into
the relief pool but we have not received a notice from HR yet.
A date has been set for a suspension grievance, December 10th
and 11th. Our lawyer is having a hard time lining up an arbitrator
for the Outweld contracting out grievance, so far two have
declined the appointment.
The company has begun moving members to the new shower
facility and we shall see how that goes. Rumours of tight aisles
and poor routing have sprung up already.
We held a Third Stage meeting on March 5th to deal with four
grievances including a two-week suspension. The Local is
awaiting a decision from HR on a past grievance that the
company was misinformed. He had been on vacation for two
weeks and we’ve heard nothing, possibly due to the malware
attack. The company does post daily updates regarding the
COVID-19 virus.
The HR manager emailed Greg Ball that the Monday to
Thursday maintenance crews will follow the A/D twelve-hour
schedule and the Tuesday to Friday crews will follow the B/C
tour, this began on Monday, March 23rd. It is to keep to the
federally mandated policy to restrict gatherings of 50 people.
These are extraordinary times and Local 15 will adjust to take
care of our members.
I attended the Kootenay Forest Sector Collaborative meeting
February 24th in Cranbrook. Representatives from big and
small companies, local governments and the Shuswap band
were there. One notable exception was the Ktunaxa group
who decided to step back for now. Three committees were

struck and I will be on the Steering Committee for increasing
fibre value realization, Garnet Waite has stepped up to be the
alternate. We held call in meetings on March 6th and 17th. This
will continue while the COVID-19 virus is dealt with.
The 2020 Member Appreciation and Curling party was well
attended and thank you to Lewis Jones and Braden Greggain
for organizing and running.
In Solidarity,
Tim Strachan							
Local 15 President/NEB Member

discuss COVID-19 and its implications.
Lots was discussed. Of note for us – PPWC Local #26, the
following was communicated:
• There will be no lay-offs that are due to the COVID-19.
• All present contracts will be followed.
• The goal is that there is no financial loss to anyone.
• Some postings may be delayed or adjusted based on
new realities. Case by case basis with input from the
specific supervisors.
• There will be no contraction of college programs but
there may be a postponement of some of them.

Local 18
Mackenzie, B.C.
Talk about a crazy year so far. It feels like the world got turned
upside down. Local 18’s still on the indefinite curtailment
announced last July. We had our first set of members lose their
call back rights March 18, 2020. It felt like a slap to the face.
There’s been no word from Canfor about starting up. It is taking
a toll on our membership, which is down to 170 members. That
being said, spring is in the air and the days are longer so we’ll
remain hopeful.
This isn’t the first time many of our members have experienced
an indefinite closure so watching them move forward with
their lives, whether it’s taking classes or starting new jobs, this
comes with a lot of mixed feelings. A great deal of pride in the
strength it takes to move forward, but also a deep sadness for
the loss of the life we once had. Many of our members are long
time residents of Mackenzie, with their families having worked
at the mill through its many ownerships. The hardship hasn’t
just fallen on our memberships, but throughout our community.
In the office, its business as usual. We’re still waiting in
abeyance for Section 54, which has taken a lot longer than we
had anticipated, but we were able to settle a grievance without
going to arbitration. We’ve started to receive news from the
Bridging to Retirement program which is great. This was the
first year our dues information was on our T4s so a shout out
to Julie at Local 9 for helping Jaimie get that completed. Our
Executive has shrunk and member turn out at our GMs has
been much lower than normal, but we will continue forward in
this uncertain time.
Thank you to all for the continued support for our Local. Chins
up. Fits up.
In Solidarity,							
Local 18

Local 26
Castlegar, B.C.
Hello Everyone,
PPWC, Local #26 just completed a President’s meeting to

• If working from home to please check-in regularly with
your supervisor.
• The spring and fall semesters may be combined.
• This may cause a space issue, for example, but the
college is exploring options.
• They are looking at setting up lab spaces for students
who don’t have access to computers from home.
• If you see individuals who are not following social
distance protocol while on campus to please let security
know.
How, what, and when on some of these issues are still to be
determined. The belief is that within the next three weeks there
will be key decisions made for the spring and fall semesters.
Options are also being looked at in regards to those who are
working from home. Specifically, those who have some work
but not enough for a full week. This is only in the discussion
phase but there may be opportunities for professional
development.
It should also be noted that the General Membership meeting
for April will be canceled.
In Solidarity,
Rod Fayant							
Local 26 President

			 Tell us your story!
		
Write to your union!
Articles should be between 250 and 700 words in
length. Please submit any revelant graphics with
your article
		

Please send your articles to the
Communications Officer:

communications.leaflet@ppwc.ca and COPY
national@ppwc.ca
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Working together will help all of us safely get through the
COVID-19 health crisis.

NATIONAL
OCCUPATIONAL HEALTH
& SAFETY OFFICER
Hello Brothers and Sisters,
Welcome to this ‘Safety Corner’ section of your leaflet. As I
am writing this, we are faced with the biggest pandemic in
the world since the Spanish Flu. There is so much happening
and changing so fast that I am sure by the time this is in your
freshly washed hands, it will have changed in so many ways.
The world, country, province as well as your city and homes
are faced with so many challenges from this health crisis. The
workplace is no different. If there has ever been a time that we
have faced more challenges around safety, this is it.
The biggest challenge you are facing in the workplace is how
to follow self distancing measures while performing your job
safely. Wearing your PPE is at the utmost importance. Proper
safety glasses, gloves and in a lot of cases, N95 masks must
be worn at times. This should be practiced even when leaving
your worksite all the way to your car. Companies have gone
above board to make sure they are able to supply you with this
essential safety equipment.
We all have heard the importance of the personal hygiene
protocols that are in place. I can’t stress it enough to please
follow them. I know workers are having issues with all of this
and their ability to be able to make it to work to be able to
focus in order to do their job safely. It is very important to do
your best to stay focused for your safety and that of your coworkers.
If you feel any signs of sickness including the normal signs
of the common cold or flu, you should follow your company’s
new protocols on this. Some may have the feeling that the
need to work outweighs the common cold, but in this case, it
is better to look after your health first instead of spreading it
in the workplace. This also becomes increasingly difficult in
essential service workplaces like the healthcare facilities. You
need to communicate with your safety reps, shops stewards
and companies to help you get through the possible sickness
you may have. We can all work together to get through this
pandemic safely. Respect the distancing of your coworkers and
if they do happen to cough, don’t give them “the look” like they
have this disease. There are a lot of other illnesses out there
as we get into allergy season. The tail end of the normal cold
and flu season was almost finished when this hit. I will reiterate
to be safe and if you have symptoms, follow your workplace
safety protocols that all companies have put into place for
reporting during this pandemic.
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With safety on everyone’s mind more than ever, here are
some items from our First Vice-President Todd Smith
that are important reminders for our J.O.H.S. committee
representatives. These also can apply to shop stewards in
situations where they can be wearing both hats in your plant
or are small facilities that may not have a JOHS committee
due to the size of the workforce. The shop steward ends up
being that safety person in these cases.

The Right to Know – To Participate –
To Refuse
Three fundamental workers’ rights – the right to know, the
right to participate, and the right to refuse – are necessary if
workplace health and safety conditions are to be improved.
Workers must be permitted to participate in determining those
aspects of work that threaten their health and safety. It is
clear that they have much to offer in this area; they are in the
workplace on a daily basis and can constantly monitor the
changing day-to-day conditions. In addition, even though they
may not be experts, workers often possess the experience and
common sense necessary to make practical suggestions on
how to remedy unsafe working conditions.

In Closing
These are all extremely important in your workplace safety. You
are the ones to recognize, apply and adapt to these changing
conditions. Knowing your rights and how to apply them is key.
The WorkSafeBC website explains how the rules apply for you
as a worker and your representative. Always be sure to have
your representative involved.
We hope this pandemic will be over soon and you all make it
through safely. Be safe everyone. Wash your hands constantly,
use hand sanitizer whenever possible, self distance, refrain
from handshakes and hugs, and keep your workstations
sanitized.
In Solidarity,
Rod Gallant 						
National Occupational Health & Safety Officer
The British Columbia
government has launched
a COVID-19 support app for
residents to stay informed
about the coronavirus
pandemic. Recommendations
are personalized and based
on your personal risk factors.
You will receive timely updates
with important news and
alerts from BC’s Ministry of
Health. Recommendations
and content are automatically
updated based on the latest BC
guidelines related to COVID-19.

The Grievance Procedure

SHOP STEWARDS
CORNER

Investigate
WHO is involved? (grievor, witnesses, supervisors).
WHEN did the grievance occur? (exact dates and times).
WHERE did the grievance occur? (exact location: department,
aisle, machine, or elsewhere in the workplace; be specific).
WHY is this a grievance? (contract or other source).
WANT remedy member wants to see happen? (full redress).
WHAT are the demands? (What adjustments are necessary
to correct the injustice? This means right from the time the
grievance first occurred).

The written grievance must be:

WHOA! (Double check the last six to make sure you’ve got all
the important facts written down).

SIMPLE: keep the language as simple as possible.

SHORT: keep it to the known relevant facts only.
SPECIFIC: some unions ask for “full redress” instead of a precise
adjustment.

The Written Record
1. It provides valuable information necessary for arbitration proceedings if the case proceeds to that step.
2. It provides a source of information for the bargaining committee as to what contract clauses need to be revised and in what way
they should be revised.
3. Company responses to past grievances are then available for analysis. This is of assistance in formulating arguments to support
other grievances pending.
4. A record of past grievances is a history of the development of labour-management relations in the operation of the local union.

Problem Resolution
• Clarify the problem: ensure all on your side have a common understanding.
• Collect information: research and interview.
• Generate possible solutions: decide what you want to achieve.
• Select the solution: do not change your mind.
• Monitor results: if it is not happening, then what?

The Shop Steward is an educator, a troubleshooter, defender, debater, listener, note taker, advocate and organizer to name a few. The
Steward is the first line of defense to balance Capitals’ immense power. We do that with the backing of labour laws, safety regulations,
human rights guidelines and Collective Agreements.
A good Steward does not need to know everything, rather they need to know how to find the information and get back to the member
with the answer.
These are some of the things we try to teach new stewards in our National Stewards Training Program. We the National love to travel
to the Locals’ and put on the training. We often learn as much from the participants as they do from us.
If you are interested in becoming a steward, please contact your local executive.
In Solidarity,
Todd Smith															
National 1st Vice-President
PPWC Leaflet
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CCU

• Allow flexible work arrangements, including working
from home, video and teleconferencing, ending nonessential travel, and postponing unnecessary meetings
and events.
• Assist Indigenous communities throughout Canada
which – even before the COVID-19 outbreak – already
suffered from high levels of unemployment, and lacked
decent housing, clean drinking water and other basic
necessities.
• Work closely with health and safety committees in
unions to provide accurate information about potential
risks at work from COVID-19 and how to access
additional benefits and support.

On March 11, 2020, the World Health Organization declared the
COVID-19 outbreak a global pandemic, with over 182,000 cases
currently being reported worldwide, including 424 in Canada –
and these numbers are increasing every day.

• Ensure full job protection for all workers, and safeguard
them from any firings related to self-quarantining,
recovering from infection, or needing to stay home to
care for children or family members.

Although the spread of this illness in Canada has been
relatively low compared to other countries, the federal and
provincial governments, the medical community and labour
unions have taken immediate action to mobilize resources
and raise awareness about how Canadians can better protect
themselves.

• Create an emergency fund to provide additional
financial assistance to vulnerable populations, including
precarious workers and those working in the “gig”
economy, seniors, students, and those living in poverty.

We encourage CCU members and all Canadians to watch their
health closely and engage in social distancing as much as
possible over the coming weeks.
The facts from the medical community about this illness are
very clear: common COVID-19 symptoms include fever, cough
and shortness of breath, while muscle pain, chills and a sore
throat are less common.
The infection is typically spread from one person to another via
respiratory droplets produced during coughing and sneezing.
Time from exposure to onset of symptoms is generally between
two and 14 days, with an average of five days. Recommended
measures to prevent infection include frequent hand washing,
maintaining distance from others, and not touching one’s face.
There is additional information about COVID-19 on the Health
Canada website (www.canada.ca/coronavirus), including
updates, travel advice, prevention and risk, and how to better
prepare and protect yourself.
Yet working people and wage earners throughout Canada face
additional struggles. Entire industries affecting millions of
workers are shutting down completely, and it is unknown when
they will be in full operation again.
The CCU is calling on the federal government, provincial
governments and all employers to implement policies that will
protect workers and consumers not only from the illness, but
from the effects of reduced work hours, high risk work and/or
unemployment. These include:
• Provide paid sick leave for workers to cover quarantine
periods already specified by the federal and provincial
governments. And waiving any requirement for a doctor’s
note to permit sick leave.
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• Increase the Canada Child Benefit paid to low and
modest-income families.
• Cover workers not eligible for Employment Insurance.
• Lower the Employment Insurance (EI) sickness benefit
threshold, and increase support to 80% of weekly wages.
• Make additional government funds available to provide
income relief for health care workers who may be ill or
subject to any COVID-19 quarantines.
• Demand that banks, utilities landlords, credit card
companies and other financial institutions to extend and
relax rent, mortgage and bill payments, and any other
responsibilities facing consumers.
• Immediately increase provincial health care budgets to
meet the inevitable demand for COVID-19 assessment
centres, community clinics and hospitals, and additional
equipment for health care workers.
The COVID-19 pandemic has made an already difficult situation
for low-wage and precarious workers even harder. At this time,
working people and unions everywhere need to come together
and help each other during this most challenging time.
We have all been through worse, and we will get trough this. It’s
just going to take some time. But if we believe in the science
and bravery of health care workers, do the right things and
protect our rights as workers, it will be over sooner than we
think. In the meantime, take care of yourself, and each other.
In Solidarity,
Kelly Johnson						
President, Confederation of Canadian Unions

Local 1
Castlegar, B.C.
It seems like a completely different world all of a sudden now
that the COVID-19 has taken hold in our province. Mercer
seems to be doing their best to stay on top of the latest health
authority recommendations. They are encouraging the access
of real time accurate information by providing links to several
government agency websites directly from our intranet. The
managing director at Celgar, Bill McPhearson posted a video
presentation that shared most of the current information and
reassured Celgar employees that Mercer wants the employees
here at Celgar to stay healthy and keep the mill running. We are
also receiving frequent interoffice memo communications from
the CEO of Mercer, David Gandossi.
Along with sharing information, the company has made some
significant changes to the workplace environment. Upon union
member’s requests, the company has allocated two full time
cleaners to sanitize high traffic, high touch areas. They have
also brought in trailers equipped as lunchrooms to decrease
the number of people gathering at mealtimes.
The biggest change, however, is the number of people in
the mill during the daytime. Once prompted by the union,
the company implemented shift changes to achieve lowest
possible attendance at the mill. Day shift employees that can,
mostly staff, have been asked to work from home. Those
that cannot, mostly maintenance personnel, have had their
shifts modified to 4 days on, 4 days off, 10 hour shift rotation.
Operations crews have had their shifts modified to 4 days on, 4
days off, 4 nights to reduce the number of people each member
has contact with. These changes have been implemented at
our union’s request but without consultation or following the
principles of the collective agreement.
Overall, my impression is that Mercer is attempting to do all the
things that are expected of them to keep their mill running and
their business viable. Our local union executives are working
really hard at holding them accountable to our collective
agreement while doing their best to protect our members. I care
that my co-workers and I stay healthy and I believe a lot of what
is being done is helping us stay that way.
In Solidarity,							
Cheryl Buckley, Local 1, NEB Alternate

RESPONSES TO
COVID-19
In Solidarity,				
Rod Gallant, Local 8 President

Local 9
Prince George, B.C.
The COVID-19 response throughout Local 9’s certifications has
been spotty. All of the companies have put out policies and
procedures to deal with the crisis we are all facing. They have
non-essential personnel working from home. Here is the kicker
though, our unionized members do not work in positions that
they can work from home.
Luckily our members have shown the importance of social
distancing and have worked out on the floor, changerooms and
lunchrooms what will be best.
The Local has had to keep one company’s feet to the fire
throughout this crisis. Whether it be paying for members
so that they can be sent home to isolate, ensure adequate
cleaning is being done in the mill (while disrupting members
shift schedules to finally do the cleaning) and training in control
rooms while trying to keep the minimum distance apart. It
seems these members are lost in the shuffle.
Pay attention to how companies treat their employees during
this time. It speaks volumes to their core ethics!!
In Solidarity, 							
Chuck LeBlanc, Local 9 President

Local 8
Nanaimo, B.C.

Local 15
Kimberley, B.C.

The certs of Local 8 have established policies so members can
go to work safely. There are dedicated sanitization cleaning
crews that travel around the mill all day. The certs are making
their own sanitizer out of peroxide.

Skookumchuck has split the shifts into working 3 days on, 3
days off to cut down the amount of exposure for the workers.
They have brought in extra cleaners that sanitize the mill
throughout the whole shift, 7 days a week.

A generous donation was made from Harmac and the guys at
the steam plant of five 3M versaflo air purifying systems to the
ICU department intensive care unit.

We are losing 45% of chips because Canfor is shutting down
two mills for two weeks. We are looking at sourcing from other
places.

Harmac produces a K10S cedar product that is used to make
healthcare gear for the USA.

In Solidarity,							
Tim Strachan, Local 15 President
PPWC Leaflet
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58TH ANNUAL
CONVENTION

This year’s convention was a bit different than many in the past.
The COVID-19 virus was beginning to take over the world’s
attention. There weren’t as many handshakes at this year’s
convention, but there were the typical debates and heated
conversations.

The first day of Convention was opened by President Gary
Fiege with a moment of silence for the Brothers and Sisters
who passed away with year. After the formalities of opening
Convention, Gary gave his report where he spoke on the union’s
perseverance of the Howe Sound Supervisors case at the
Labour Board that led to our eventual win and the many meetings he’s held to
fight for our members in the forest industry, particularly the weekly calls with John Allan, Chris
Stag, Larry Pederson. He also spoke on how he represented the PPWC National at the CCU Executive Board and
Labour School held in Winnipeg on the 100-year anniversary of the 1919 General Strike.
Todd Smith reported on the renovations that have been completed in the suite below the National office in order to entice potential
renters. He gave an update on the collective bargaining status of Million Air and spoke on upcoming organizing opportunities. The
year was full of successful Shop Steward Courses where Todd presented the newly fine-tuned course which utilizes the CCU Shop
Steward Manual.
Al Sahlen spoke on how the National office has been very diligent in managing the finances of the union. There were engaging
reports that covered Occupational Health and Safety, Forest Resource as well as the Leaflet newsletter and social media outlets.
Gary and Todd were acclaimed as the President and 1st Vice-President of the PPWC, which received the biggest ovation of the
week. We all know that the PPWC is in good hands with both gentlemen as our leaders.
We will be having elections for the following positions with associated nominees:
• Secretary-Treasurer: Steve Etter, Ryan Grier
• Occupational Health and Safety Officer: Don Pearson, Barry Touzin
• Environmental Sustainability Officer: Cam Shiell *Locals to canvas their members for interest due to nominee withdrawal

My role with the PPWC is changing as well. I will be stepping down as the Communications Officer and Chris Wipplinger will take
over in my place. As I move on to a new stage in my life, I want to thank the PPWC for taking me in and teaching so many things
about how unions and the PPWC work.
We said goodbye to a handful of members. Some looking forward to retirement and others who have moved on to other stages in
their lives.
The 59th Convention will be the first to be held biennially in 2022 and will be hosted by
Local 8 in Nanaimo, B.C.
In Solidarity, 						
Chris Faber

A Convention Experience by Christina Nelson
I found it extremely valuable to see firsthand how our Convention
functioned; from the welcoming of members by the credentials
committee, to the speeches by officers on the past years business,
to how motions are put forth to implement change, to President
Gary Fiege standing at the helm guiding everyone through it all. I
witnessed a supportive environment where everyone had a voice and
members worked together towards the same goal. It was particularly
beneficial to observe how the election nominations operated and the
excitement in the air as candidates were named.
I felt lucky to hear Dr. Charlene Higgins and Karen Sorensen from
the First Nations Forestry Council speak on the importance for First
Nations inclusion in the forest industry along with presentations by
Kelly Johnson of CCU and Geoff Denstedt of CUSW.
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I already look forward to helping plan the 59th Convention in 2022
to utilize what I’ve learned to ensure a smooth running event where
members feel inspired to do what they do best; stand in solidarity
while fighting for the rights of our members.

Graham Mitchell from the Broadbent Institute at Labour School

President Gary Fiege presents his report to Convention

1st Vice-President Todd Smith reports on the past years
business

Occupational Health & Safety Officer Rod Gallant

Dr. Charlene Higgins from the FNFC

Chuck LeBlanc & Kevin Turgeon of Local 9, Matt Moran & Ryan Tysowski
of Local 8, Lynn Lindeman of Local 2

Al Sahlen of Local 9 and Ryan Grier of Local 15

Taylor Solberg of Local 18, Yvonne Cartwright and Kelly Johnson Local 1

Alex Goddard, Jason Roll, Brad Shaw, Ryan Tysowski of Local 8

Neil Bermel of Local 1, Adrian Soldera & Sean Demeria Local 8

Robin Gilbertson and Gerald Lightburn of Local 26

Kelly Johnson gives a presentation on the CCU

Geoff Denstedt of CUSW addresses the crowd

Yvonne Cartwright and Neil Bermel of Local 1

Art Burley of Local 15 & Niki Menard of Local 26

